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While almost everyone agrees that more stress should be 
placed on communications skills, no really practical method 
has yet been found to incorporate an evaluation of 
communications skills in the CPA exam system. 
If there are complaints that the AICPA moves too slowly on one 
hand, there also are those who insist that it tries to change 
policy and procedures too rapidly. The truth, as one might 
expect, lies somewhere in the middle. In 1963, the AICPA and 
the Carnegie Corporation of New York jointly financed a study 
commission charged with fixing and determining the common 
body of knowledge required of all practicing CPAs. 
The group was headed by Elmer G. Beamer, at that time H&S 
partner in charge of the Cleveland office. (Mr. Beamer 
retired in June 1972.} The subsequent report, published in 
1967 under the title "Horizons for a Profession," not only 
triggered major revisions in education and experience 
policies adopted by the AICPA, but continues today as a goal 
and ideal toward which the profession is working. 
I f history lends perspective to the present, can it also be 
helpful in projecting what the future may bring? 
Today's CPA exam is far more complex than in the past, 
reflecting the growing complexity of our society, of business 
and the regulations governing it and of the very function of 
the CPA. This process can be expected to continue, perhaps 
even to accelerate, and the CPA candidate sitting down to 
take the 1980 exam may find himself faced 
with questions undreamed of today. 
The day may also come when the accounting student will work 
toward his CPA, and the CPA will study for a "specialist" 
certificate, much as a medical student works first for his M.D. 
and then may continue on toward a recognized specialty. 
The nature of business in the years ahead may demand the 
skills not only of the CPA as we know him today, but also of 
CPAs who have received considerable advanced training 
in specialties such as taxes, law, management advisory 
services or data processing. Such specialists already 
represent a vital segment of the profession. All that would 
be required would be establishment of minimum training and 
educational requirements and formal recognition of these 
specialties by the profession. 
This ever-increasing complexity of life may also require that 
tomorrow's CPA continue his education after he is certified. 
Twelve states now insist that a minimum number of seminar 
hours or college credits be taken by practicing CPAs if 
they want to remain certified. It is quite probable that 
continuing education requirements may eventually become the 
rule rather than the exception. 
The CPA examination is not simply a group of questions 
designed to test an individual's familiarity with a common 
body of knowledge. It also is intended to ensure that every 
CPA possesses certain basic working skills and techniques. 
Even more important, perhaps, is its challenging of CPA 
candidates to measure their awareness of how outside 
developments are affecting their chosen profession, to fix 
their ability to grasp key concepts and apply them to 
specific problems and, in the final analysis, to decide 
whether a given individual has the mental capacity and 
maturity to qualify as a certified public accountant. 
The CPA exam tests far more than a candidate's memory 
of what he was taught in school. Anyone who has qualified 
has good reason to wear his title with pride. • 
new partners 
"Each year as we select new people for positions of leadership 
in Haskins & Sells, I am impressed at the same time both with 
the consistency and the diversity among the group.... 
There is a high degree of consistency in the qualities of 
competence, dedication and vigor that they bring to their new 
responsibilities. On the other hand, there is considerable 
diversity among them in terms of background, 
personality and even age'.' 
So begins the statement by Michael N. Chetkovich, 
H&S managing partner, in the 1973 New Partners and 
New Managers announcement. Two of the men elected to 
partnership in June 19" 73 come to H&S from distinguished 
careers elsewhere and illustrate most clearly this diversity 
of background and personality coupled with consistency in 
terms of competence, dedication and vigor. On this page then, 
special H&S Reports profiles of Hector R. Anton 
and Raymond N. Foust, new partners of our Firm. 
Hector.R. Anton Raymond N. Foust 
Hector R. Anton, 
born in El Paso, Texas, comes to Haskins& Sells after a long 
and distinguished career in the academic world. Mr. Anton had 
been associate dean of the Graduate School of Business 
Administration at the Berkeley campus of the University of 
California.prior to his becoming associated with H&S in 
September of 1972 as a faculty consultant. 
He holds a BS degree in accounting, an MBA and a. 
doctorate in economics. 
Since joining our Firm, Mr. Anton has been an advisor on 
matters relating to the Accounting Principles Board in 
association with Oscar S. Gellein, formerly head of the 
Accounting and Auditing Group and now handling special 
assignments for Executive Office. Mr. Anton will, among 
other duties, work on matters under consideration by the 
Financial Accounting Standards Board. 
In addition to holding teaching positions at UCLA and the 
University of Washington, Mr. Anton has been visiting 
professor at the University of Minnesota and the University 
of Washington, Fulbright Professor at schools in Finland, 
visiting professor at Victoria University of Wellington, 
New Zealand, and Ford Foundation Visiting Professor at the 
University of Chicago. He has been the recipient of grants 
from the Ford Foundation, National Science Foundation and 
Marcus Wallenberg Foundation. 
Mr. Anton was the first American elected to the Social 
Sciences section of the Finnish Academy of Science. He also 
has served as a consultant to U.S. Government 
agencies as well as to private industry. 
Author of several books on accounting and computer • 
applications, Mr. Anton was contributing author to such 
volumes as the Accountants' Cost Handbook and the Accounting 
Teachers' Guide. He has contributed a broad variety of 
articles to professional journals and publications, including 
The Journal of Accountancy, Accounting Research, The 
Accounting Review and the Finnish Journal of Economics. 
He has addressed professional, educational and business 
groups in the United States, Austria, Mexico, Canada, Finland, 
Sweden, Ireland, New Zealand and Australia. 
A member of the American Accounting Association, Mr. Anton 
has served both as its director of research and member of 
the executive committee from 1970 to 1972. He belongs to the 
American Economic Association and the 
Institute of Management Sciences. 
Mr. Anton and his wife, Lois Miriam, have four Children, two 
sons presently attending the University of California at 
Berkeley and two daughters living at the Anton 
home in Westport, Connecticut. • 
Raymond N. Foust, 
admitted to partnership in Haskins & Sells in June of this 
year, was a partner in the Nashville, Tennessee firm of Bond, 
Foust & Burgess when that organization was merged 
with H&S this past summer. 
Mr. Foust is a tax specialist and holds a BS degree in 
accounting from Bowling Green College of Commerce as well 
as a doctorate in law from the University of 
Tennessee College of Law. 
Born in MontgomeryCounty.Tennessee, Mr. Foust began working 
as a bookkeeper for the First National Bank in Clarksville 
following graduation from high school. After a year he left 
to serve three years with the U.S. Air Force. He entered 
Bowling Green College of Commerce after 
completing his military service. 
In 1951 Mr. Foust joined the accounting firm of Osborn and 
Page, which merged with one of the "Big Eight" accounting 
firms in 1956. He was named a manager in the tax department 
of that firm the following year and in 1959 became head of 
the tax department for the firm's Nashville office. 
In 1965 Mr. Foust transferred to the Tampa, Florida office, 
where he was head of the tax department. He held this 
position until he resigned to become a partner in the firm 
of Bond, Foust & Burgess in 1966. 
Presently with the Nashville office of H&S, Mr. Foust is 
active in the Tennessee Society of CPAs and is a member of 
its council and on the membership committee. He has served as 
vice president and president of the Nashville chapter of the 
TSCPA as well as on numerous chapter committees. At the 
present time he is chairman of the Nashville chapter's 
committee on taxation and cooperation with the Internal 
Revenue Service as well as chairman of 
the nominating committee. 
Mr. Foust has been a featured speaker at conferences of 
various tax institutes and at meetings 
of business organizations. 
He is a member of the AICPA, National Association of 
Accountants, Estate Planning Council of Nashville,Tax 
Luncheon Club of Nashville and Nashville City Club. 
A member of the Presbyterian Church of Nashville, 
Mr. Foust is currently serving as vice chairman of the 
Board of Deacons. 
Mr. Foust and his wife, Mildred, have two married daughters 
and enjoy collecting antiques in their free time. • 
